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.Employment Exchange (Compulsor

*Vocational Guidance Programme

40
y Notification Of Vacancies) Act, 1959 & Rules, 1960

Overview of E.F, (CNV) Act, Implementation & Implication on Employment Market.

Various General Instructions.

Policies and Procedures Of Employment Exchanges 40
Background of Employment Exchanges, Roles & Responsibilities,

Employment Assistance methods- Registration, Submission & Placement Activities.
National Industrial Classification Code(N.1.C.Code) & National Classification of
Occupational Code(N.C.0.Code.)

Entrepreneurships and information needs for Self-Employment.

Public Relations and Publicity.

Employment Market Information-
Construction Of Employers Register.
Collection Of Employment Information,
Preparation Of Employment Market R
Information.

Study & Development Of Employment Opportunities,
Reports & Returns.

40

eports & Dissemination Of Employment

40
Organization And Functions.

Tools For Guidance.,

Guidance Procedures,

Related Activities.

Collection Of Occupational Information,
Placement And Admissions,

Plan Of Guidance Work And Other General Instructions.
Portal Management 40

On line services management system,
Overview of Model Career Centre and

Career Information Centres.
Report generation,
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THE APPRENTICES ACT,1961

CHAPTER I
PRELIMINARY
1. Short Title, extent, Commencement and application
2. Definitions :
CHAPTER I1
APPRENTICES AND THEIR TRAINING
3. Qualification for being rngaged as an apprentice
3. A Reservation of Training places for the scheduled Castes
And the scheduled Tribes in designated trades
3. B Reservation of Training places for other Backward classes in
designated trades
4. Contract of apprenticeship :
5. Novation of contract of apprenticeship
Regulation of optional trade _
Engagement of apprentices from other states
Period of apprenticeship training
Termination of apprenticeship contract
Number of apprenticesfor a designated trade and optional trade
Practical and basic training of apprentices
10. Related instruction of apprentices
11. Obligation of employers
12. Obligations of apprentices
13. Payment of apprentices ;
14. Health, safety & welfare of apprentices
15. Hours of work, overtime, leave and holidays
16. Employer’s lliability for compensation for injury
17. Conduct and discipline :
18. Apprentices are trainees and not workers
19. Recdords and returns
20. Settlement of disputes
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21. Holding of test and grant of certificate and conclusion of training

22, Offer and acceptance of employment

CHAPTER III

AUTHORITIES
- 23. Authorities ; :

24. Constitution of Councils .

. 25. Vacancies not be invalidate acts and proceedings
26. Apprenticeship Advisers
27. Deputy and Assistant Apprenticeship Advisers
28. Apprenticeship Advisers to be public servants
29. Powers of Entry, inspection etc, ST
30. Offences and penalties AL ‘
31. Penalty where no specific penalty is provided
32. Offences companies '
33. Cognizance of offences
34. Delegations of power
35. Construction of references
36. Protection of action taken in good faith
37. Power to make rules = . L
38. [Repeated]

THE SCHEDULE

Full Marks-200

40 Marks

40 Marks




Rule

9-A.

THE APPRENTICESHIP RULES,1992

Short title and commencem‘ent
Deﬁnitions
Standard of educatiop

I

2

3

4, Standarg of Physica] fitness
5. Reservat inj

6. ; :

7

8

9.

Stafﬁng Pattern and qualification oh instructio_nai staff
basic training of apprentices
10. Maintenance of record of work by apprentices
I1. Payment of stilend tq apprenticeg
12. Hours of work
13. Grant of leave to apprenticeg
14. Records and returng

SCHEDULE I

SCHEDULE I-A

SCHEDULE I-B

SCHEDULE I

SCHEDULE II-A

SCHEDULE III
‘ SCHE_DULE v

SCHEDU}.E IvV-A

SCHEDULE v

SCHEDULE VI

THE CENTRALJ, APPRENTICESHIP CouNncry, RULES, 1962
Short tit]e and Commencemen;
Definations

Constitution of Councij]

Term of office

Cessation of membership

Filling of vacancjes

Time and place of Mmeeting

Notice of Meeting

Quorum for the counci]

. Decission by Mmajority

1. Business by circulation

12: Proceedings of the Counci]

13. Power to CO-opt members

14, Committees of counci]

15. Fees ang allowances ¢ members

16. Authentication of acts and Proceedings
Notifications
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charge of the training of apprentices

= 40 Markg

J 40 Marks



